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NOTICE OF ORDINARY MEETING 
12 JULY 2022 

 

 
 
The Mayor and Councillors attendance is respectfully requested: 
 
Mayor: R Palmer (Chair). 
 
Councillors:  L Anderson, G Arnott, M Bailey, C Doohan, G Dunkley, P 

Francis, P Kafer, S Tucker, J Wells. 
 
SCHEDULE OF MEETINGS 
 
TIME ITEM VENUE 

5:30pm: Public Access (if applied for) Council Chambers 
Followed by: Ordinary Meeting Council Chambers 

 
Please Note: 
 
In accordance with the NSW Privacy and Personal Information Protection Act 1998, you are 
advised that all discussion held during the Open Council meeting is public information. This 
will include any discussion involving the Mayor, a Councillor, staff member or a member of 
the public. All persons present should withhold from making public comments about another 
individual without seeking the consent of that individual in the first instance. Should you have 
any questions concerning the privacy of individuals at the meeting, please speak with the 
Governance Section Manager or the General Manager prior to the meeting. 
 
Please be aware that Council webcasts its Open Council meetings via its website. All 
persons should refrain from making any defamatory remarks. Council accepts no liability for 
any defamatory remarks made during the course of the Council meeting. 
 
For the safety and wellbeing of the public, no signs, placards or other props made from 
material other than paper will be permitted in the Council Chamber. No material should be 
larger than A3 in size. 
 
Food and beverages are not permitted in the Council Chamber. 
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BUSINESS 
 
1) Opening meeting. 

2) Acknowledgement of Country - Today, we are meeting on Worimi Country, we 

acknowledge the past, we are working towards a better tomorrow. 

3) Prayer - We recognise the rich cultural and religious diversity in Port Stephens 

and pay respect to the beliefs of all members of our community, regardless of 

creed or faith. 

4) Apologies and applications for a leave of absence by Councillors. 

5) Disclosures of interests. 

6) Confirmation of minutes Ordinary Meeting of 28 June 2022.  

7) Mayoral minute(s) – if submitted 

8) Motions to close meeting to the public – if submitted. 

9) Reports to Council. 

10) General Manager’s reports – if submitted. 

11) Questions with Notice – if submitted. 

12) Questions on Notice. 

13) Notices of motions – if submitted. 

14) Rescission motions – if submitted. 

15) Confidential matters – if submitted. 

16) Conclusion of the meeting. 
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PRINCIPLES FOR LOCAL GOVERNMENT 
 
Port Stephens Council is a local authority constituted under the Local Government 
Act 1993. The Act includes the Principles for Local Government for all NSW Councils. 
 
The object of the principles for councils is to provide guidance to enable councils to 
carry out their functions in a way that facilitates local communities that are strong, 
healthy and prosperous. 
 
Guiding principles for Council 
 
1) Exercise of functions generally 
 
The following general principles apply to the exercise of functions by Council. Council 
should: 
 
a. provide strong and effective representation, leadership, planning and decision-

making. 
b. carry out functions in a way that provides the best possible value for residents and 

ratepayers. 
c. plan strategically, using the integrated planning and reporting framework, for the 

provision of effective and efficient services and regulation to meet the diverse 
needs of the local community. 

d. apply the integrated planning and reporting framework in carrying out their 
functions so as to achieve desired outcomes and continuous improvements. 

e. work co-operatively with other councils and the State government to achieve 
desired outcomes for the local community. 

f. manage lands and other assets so that current and future local community needs 
can be met in an affordable way. 

g. work with others to secure appropriate services for local community needs. 
h. act fairly, ethically and without bias in the interests of the local community. 
i. be responsible employers and provide a consultative and supportive working 

environment for staff. 
 
2) Decision-making 
 
The following principles apply to decision-making by Council (subject to any other 
applicable law). Council should: 
 
a. recognise diverse local community needs and interests. 
b. consider social justice principles. 
c. consider the long term and cumulative effects of actions on future generations. 
d. consider the principles of ecologically sustainable development. 
e. Council decision-making should be transparent and decision-makers are to be 

accountable for decisions and omissions. 
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3) Community participation 
 
Council should actively engage with their local communities, through the use of the 
integrated planning and reporting framework and other measures. 
 
Principles of sound financial management 
 
The following principles of sound financial management apply to Council. Council 
should: 
 
a. spend responsible and sustainable, aligning general revenue and expenses. 
b. invest in responsible and sustainable infrastructure for the benefit of the local 

community. 
c. have effective financial and asset management, including sound policies and 

processes for the following: 
d. performance management and reporting, 
e. asset maintenance and enhancement, 
f. funding decisions, 
g. risk management practices. 
h. have regard to achieving intergenerational equity, including ensuring the 

following: 
(i) policy decisions are made after considering their financial effects on future 

generations, 
(ii) the current generation funds the cost of its services. 

 
Integrated planning and reporting principles that apply to Council 
 
The following principles for strategic planning apply to the development of the 
integrated planning and reporting framework by Council. Council should: 
 
a. identify and prioritise key local community needs and aspirations and consider 

regional priorities. 
b. identify strategic goals to meet those needs and aspirations. 
c. develop activities, and prioritise actions, to work towards the strategic goals. 
d. ensure that the strategic goals and activities to work towards them may be 

achieved within council resources. 
e. regularly review and evaluate progress towards achieving strategic goals. 
f. maintain an integrated approach to planning, delivering, monitoring and reporting 

on strategic goals. 
g. collaborate with others to maximise achievement of strategic goals. 
h. manage risks to the local community or area or to the council effectively and 

proactively. 
i. make appropriate evidence-based adaptations to meet changing needs and 

circumstances. 
 



ORDINARY COUNCIL - 12 JULY 2022 

PORT STEPHENS COUNCIL 6 

 
PORT STEPHENS COMMUNITY STRATEGIC PLAN 
 
The Local Government Act requires Council to adopt a Community Strategic Plan 
(10+ years). The Plan includes a Delivery Program (4 years), Annual Operational 
Plan and a Resource Strategy, it also includes the Council’s budget. 
 
The Community Strategic Plan is organised into 4 focus areas: 
 
OUR COMMUNITY – Port Stephens is a thriving and strong community respecting 
diversity and heritage. 
 
OUR PLACE – Port Stephens is a liveable place supporting local economic growth. 
 
OUR ENVIRONMENT – Port Stephens' environment is clean and green, protected 
and enhanced. 
 
OUR COUNCIL – Port Stephens Council leads, manages and delivers valued 
community services in a responsible way. 
 
BUSINESS EXCELLENCE 
 
Port Stephens Council is a quality and a customer service focused organisation. We 
use the Business Excellence Framework as a basis for driving organisational 
excellence. The Framework is an integrated leadership and management system that 
describes elements essential to organisational excellence. It is based on 9 principles. 
 
These outcomes align with the following Business Excellence principles: 
 
1) Clear direction and mutually agreed plans enable organisational alignment and 

focus on achievement of goals. 
2) Understanding what customers and other stakeholders value, now and in the 

future, enables organisational direction, strategy and action. 
3) All people work in a system. Outcomes are improved when people work on the 

system and its associated processes. 
4) Engaging people's enthusiasm, resourcefulness and participation improves 

organisational performance. 
5) Innovation and learning influence the agility and responsiveness of the 

organisation. 
6) Effective use of facts, data and knowledge leads to improved decisions. 
7) Variation impacts predictability, profitability and performance. 
8) Sustainable performance is determined by an organisation's ability to deliver 

value for all stakeholders in an ethically, socially and environmentally responsible 
manner. 

9) Leaders determine the culture and value system of the organisation through their 
decisions and behaviour. 
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MEETING PROCEDURES SUMMARY  
 
Starting time – All meetings must commence within 30 minutes of the advertised 
time. 
 
Quorum – A quorum at Port Stephens Council is 6. 
 
Declarations of Interest  
Pecuniary – Councillors who have a pecuniary interest must declare the interest, not 
participate in the debate and leave the meeting. 
Non-Pecuniary – Councillors are required to indicate if they have a non-pecuniary 
interest, should a Councillor declare a significant non-pecuniary they must not 
participate in the debate and leave the meeting. If a Councillor declares a less than 
significant non-pecuniary they must state why no further action should be taken. 
Councillors may remain in the meeting for a less than significant non-pecuniary. 
 
Confirm the Minutes – Councillors are able to raise any matter concerning the 
Minutes prior to confirmation of the Minutes. 
 
Public Access – Each speaker has 5 minutes to address Council with no more than 
2 for and 2 against the subject. 
 
Motions and Amendments 
 
Moving Recommendations – If a Committee recommendation is being moved, ie 
been to a Committee first, then the motion must be moved and seconded at Council 
prior to debate proceeding. A Councillor may move an alternate motion to the 
recommendation. 
 
Amendments – A Councillor may move an amendment to any motion however only 
one amendment or motion can be before Council at any one time, if carried it 
becomes the motion. 
 
Seconding Amendments – When moving an amendment, it must be seconded or it 
lapses. 
 
Incorporating Amendments – If a motion has been moved and the mover and 
seconder agree with something which is being moved as an amendment by others, 
they may elect to incorporate it into their motion or amendment as the case may be. 
 
Voting Order – When voting on a matter the order is as follows: 
 
1) Amendment (If any) 
2) Foreshadowed Amendments – (If any, and in the order they were moved) 
3) Motion  
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NB – Where an amendment is carried, there must be another vote on the 
amendment becoming the motion. 
 
Voting – an item is passed where a majority vote for the subject. If the voting is tied 
the Chairperson has a second (casting) vote which is used to break the deadlock. 
 
Closed Session – There must be a motion to close a meeting. Prior to voting on the 
motion the chairperson will invite the gallery to make representations if they believe 
the meeting shouldn’t be closed. Then Councillors vote on the matter. If adopted the 
gallery should then be cleared and the matter considered in closed session. Any 
decision taken in session closed is a resolution. There must be a motion to reopen 
the Council meeting to the public. If decision occurred in 'closed session', the meeting 
is advised of the resolution in 'open session'. 
 
Procedural Motion – Is a motion necessary for the conduct of the meeting, it is 
voted on without debate, eg defer an item to the end of the meeting (however, to 
defer an item to another meeting is not a procedural motion), extend the time for a 
Councillor to speak etc. 
 
Points of Order – when any of the following are occurring or have occurred a 
Councillor can rise on a 'Point of Order', the breach is explained to the Chairperson 
who rules on the matter. 
 
A Point of Order can be raised where: 
 
1) There has been any non-compliance with procedure, eg motion not seconded etc. 
 
2) A Councillor commits an act of disorder: 
a. Contravenes the Act, any Regulation in force under the Act, the Code of Conduct 

or this Code. 
b. Assaults or threatens to assault another Councillor or person present at the 

meeting. 
c. Moves or attempts to move a motion or an amendment that has an unlawful 

purpose or that deals with a matter that is outside the jurisdiction of the Council or 
Committee, or address or attempts to address the Council or Committee on such 
a motion, amendment or matter. 

d. Insults or makes personal reflections on or imputes improper motives to any other 
Councillor, any staff member or alleges a breach of Council’s Code of Conduct. 

e. Says or does anything that is inconsistent with maintaining order at the meeting or 
is likely to bring the Council or Committee into disrepute. 

  



ORDINARY COUNCIL - 12 JULY 2022 

PORT STEPHENS COUNCIL 9 

 
Declarations of Conflict of Interest – Definitions 
 
Pecuniary interest is an interest that a person has in a matter because of a 
reasonable likelihood or expectation of appreciable financial gain or loss to the 
person or another person with whom the person is associated as provided in Clause 
7 of the Code of Conduct. 
 
Non Pecuniary interests are private or personal interests the council official has that 
do not amount to a pecuniary interest as defined in the Code of Conduct. These 
commonly arise out of family or personal relationships or involvement in sporting, 
social or other cultural groups and associations and may include an interest of 
financial nature. 
 
The matter of a report to council from the conduct review committee/reviewer relates 
to the public duty of a councillor or the general manager. Therefore, there is no 
requirement for Councillors or the General Manager to disclose a conflict of interest 
in such a matter. 
 
The political views of a Councillor do not constitute a private interest. 



ORDINARY COUNCIL - 12 JULY 2022 

PORT STEPHENS COUNCIL 10 

 

 

 
Form of Special Disclosure of 
Pecuniary Interest 

 
1. This form must be completed using block letters or typed. 
2. If there is insufficient space for all the information you are required to disclose, you 

must attach an appendix which is to be properly identified and signed by you. 
 
Important information 
 
This information is being collected for the purpose of making a special disclosure of 
pecuniary interests under clause 4.36(c) of the Model Code of Conduct for Local 
Councils in NSW (the Model Code of Conduct).  
 
The special disclosure must relate only to a pecuniary interest that a councillor has in 
the councillor's principal place of residence, or an interest another person (whose 
interests are relevant under clause 4.3 of the Model Code of Conduct) has in that 
person's principal place of residence.  
 
Clause 4.3 of the Model Code of Conduct states that you will have a pecuniary 
interest in a matter because of the pecuniary interest of your spouse or your de facto 
partner or your relative or because your business partner or employer has a 
pecuniary interest. You will also have a pecuniary interest in a matter because you, 
your nominee, your business partner or your employer is a member of a company or 
other body that has a pecuniary interest in the matter.  
 
"Relative" is defined by clause 4.4 of the Model Code of Conduct as meaning your, 
your spouse's or your de facto partner's parent, grandparent, brother, sister, uncle, 
aunt, nephew, niece, lineal descendant or adopted child and the spouse or de facto 
partner of any of those persons. 
 
You must not make a special disclosure that you know or ought reasonably to know 
is false or misleading in a material particular. Complaints about breaches of these 
requirements are to be referred to the Office of Local Government and may result in 
disciplinary action by the Chief Executive of the Office of Local Government or the 
NSW Civil and Administrative Tribunal. 
 
This form must be completed by you before the commencement of the council or 
council committee meeting at which the special disclosure is being made. The 
completed form must be tabled at the meeting. Everyone is entitled to inspect it. The 
special disclosure must be recorded in the minutes of the meeting. 
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Special disclosure of pecuniary interests by [full name of councillor] 
___________________________________________________________________ 
 
in the matter of [insert name of environmental planning instrument] 
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________
____________________________________________________________________ 
 
which is to be considered at a meeting of the PORT STEPHENS COUNCIL 
 
to be held on the _________ day of __________________________________ 20__ 
 
Pecuniary interest 
Address of the affected principal place 
of residence of the councillor or an 
associated person, company or body 
(the identified land) 

 

Relationship of identified land to the 
councillor 
[Tick or cross one box.] 

  The councillor has an interest in the 
land (eg is the owner or has another 
interest arising out of a mortgage, lease, 
trust, option or contract, or otherwise). 
  An associated person of the 
councillor has an interest in the land. 
  An associated company or body of 
the councillor has an interest in the land. 

Matter giving rise to pecuniary interest 1   
Nature of the land that is subject to a 
change in zone/planning control by the 
proposed LEP (the subject land) 2 
[Tick or cross one box] 

  The identified land. 
  Land that adjoins or is adjacent to or 
is in proximity to the identified land. 

Current zone/planning control 
[Insert name of current planning 
instrument and identify relevant 
zone/planning control applying to the 
subject land] 

 

 
1  Clause 4.1 of the Model Code of Conduct provides that a pecuniary interest is an interest that a 
person has in a matter because of a reasonable likelihood or expectation of appreciable financial gain 
or loss to the person. A person does not have a pecuniary interest in a matter if the interest is so 
remote or insignificant that it could not reasonably be regarded as likely to influence any decision the 
person might make in relation to the matter, or if the interest is of a kind specified in clause 4.6 of the 
Model Code of Conduct. 
2  A pecuniary interest may arise by way of a change of permissible use of land adjoining, adjacent to 
or in proximity to land in which a councillor or a person, company or body referred to in clause 4.3 of 
the Model Code of Conduct has a proprietary interest. 
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Proposed change of zone/planning 
control 
[Insert name of proposed LEP and 
identify proposed change of 
zone/planning control applying to the 
subject land] 

 

Effect of proposed change of 
zone/planning control on councillor or 
associated person 
[Insert one of the following:  
"Appreciable financial gain" or  
"Appreciable financial loss"] 

 

 
[If more than one pecuniary interest is to be declared, reprint the above box and fill in 
for each additional interest.] 
 
Mayor/Councillor's signature  ___________________________________________ 
 
Date _______________________________________________________________ 
 
[This form is to be retained by the council's general manager and included in full in 
the minutes of the meeting] 
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Declaration of Interest form 

Agenda item No. _____________________________________________________ 
 
Report title __________________________________________________________ 
 
Mayor/Councillor _________________________________________declared a 
 
Tick the relevant response: 
 
 pecuniary conflict of interest 
 significant non pecuniary conflict of interest 
 less than significant non- pecuniary conflict of interest 

 
in this item.  The nature of the interest is  __________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
 
If a Councillor declares a less than significant conflict of interest and intends to 
remain in the meeting, the councillor needs to provide an explanation as to why 
the conflict requires no further action to manage the conflict. (Attach a 
separate sheet if required.) 
___________________________________________________________________ 
___________________________________________________________________ 
___________________________________________________________________ 
 
OFFICE USE ONLY: (Committee of the Whole may not be applicable at all 
meetings.) 
 
Mayor/Councillor left the Council meeting in Committee of the Whole at _______pm. 
 
Mayor/Councillor returned to the Council meeting in Committee of the Whole at 
_______ pm. 
 
Mayor/Councillor left the Council meeting at __________ pm. 
 
Mayor/Councillor returned to the Council meeting at ____________ pm. 
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MOTIONS TO CLOSE
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ITEM NO. 1 FILE NO: 22/166274 
 EDRMS NO: PSC2017-00180 

 
MOTION TO CLOSE 
 
REPORT OF: TONY WICKHAM - GOVERNANCE SECTION MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION: 
 
1) That pursuant to section 10A(2) (a) of the Local Government Act 1993, the 

Committee and Council resolve to close to the public that part of its meetings to 
discuss Confidential Mayoral Minute Item 1 on the Ordinary agenda namely 
Recruitment for the position of General Manager, Port Stephens Council. 

2) That the reasons for closing the meeting to the public to consider this item is 
that the discussion will include information containing:  

• personnel matters concerning particular individuals (other than councillors).  
3) That the report remain confidential and the minute be released in accordance 

with Council’s resolution.  
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ITEM NO. 2 FILE NO: 22/176738 
 EDRMS NO: PSC2022-00508-001 

 
MOTION TO CLOSE 
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION: 
 
1) That pursuant to section 10A(2) (c) of the Local Government Act 1993, the 

Committee and Council resolve to close to the public that part of its meetings to 
discuss Confidential Item 1on the Ordinary agenda namely Proposed sale of 
437 Hunter Street, Newcastle. 

2) That the reasons for closing the meeting to the public to consider this item is 
that the discussion will include information containing:  

• information that would, if disclosed, confer a commercial advantage on a 
person with whom the Council is conducting (or proposes to conduct) 
business.  

3) That the report remain confidential and the minute be released in accordance 
with Council’s resolution.  
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COUNCIL REPORTS
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ITEM NO. 1 FILE NO: 22/151613 
 EDRMS NO: PSC2009-02488 

 
POLICY REVIEW: WORKPLACE SURVEILLANCE  
 
REPORT OF: MELISSA RODWAY - ACTING ORGANISATION SUPPORT 

SECTION MANAGER  
GROUP: CORPORATE SERVICES 
 
RECOMMENDATION IS THAT COUNCIL: 
 
1) Endorse the revised Workplace Surveillance Policy as shown at  

(ATTACHMENT 1).  
2) Place the revised Workplace Surveillance Policy, as amended on public 

exhibition for a period of 28 days and should no submissions be received, the 
policy be adopted, without a further report to Council.  

3) Revoke the Workplace Surveillance Policy dated 11 August 2020, Minute No. 
144 should no submissions be received.  

 
 
BACKGROUND 
 
The purpose of this report is to provide Council with the revised Workplace 
Surveillance Policy (the policy). The policy has been reviewed as part of Council’s 
ongoing policy review program and is shown at (ATTACHMENT 1).  
 
Please note that yellow highlighting in the attached policy indicates an amendment 
has been made and strikethrough text is to be deleted. 
 
It is the intention of the policy to, where reasonably practicable, provide a safe and 
healthy workplace for its workers and others. The Workplace Surveillance Act 2005 
(NSW) requires that workers and the community are made aware of surveillance 
undertaken by Port Stephens Council (Council). The policy will assist Council in 
complying with its legal obligations by informing workers and others of the 
surveillance devices used in our workplace in order to enhance safety outcomes for 
Council.  
 
COMMUNITY STRATEGIC PLAN 
 

Strategic Direction Delivery Program 2022-2026 
Governance Provide a strong ethical governance 

structure. 
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FINANCIAL/RESOURCE IMPLICATIONS 
 
There are no financial implications as a result of this policy review.  
 

Source of Funds Yes/No Funding 
($) 

Comment 

Existing budget Yes   
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants No   
Other No   

 
LEGAL, POLICY AND RISK IMPLICATIONS 
 
It is a requirement of the Workplace Surveillance Act 2005 (NSW) (the Act) that a 
policy is in place informing staff and the community of Council’s usage of surveillance 
technology. 
 

Risk Risk 
Ranking 

Proposed Treatments Within 
Existing 
Resources? 

There is a risk that 
without the appropriate 
policy and guidelines in 
place, Council would not 
be meeting its 
obligations under the 
Act.  

Low Adopt the recommendations. Yes 

 
SUSTAINABILITY IMPLICATIONS 
Includes Social, Economic and Environmental Implications 
 
Nil. 
 
CONSULTATION 
 
Consultation with key stakeholders has been undertaken by the Organisation Support 
Section in order to ensure that all employees and the community are aware of the 
objectives of the policy. 
 
Internal 
 
• The Executive Team has been consulted to seek management endorsement.  

https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
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• The Consultative Committee has been previously consulted in order to seek 
feedback from the workforce.  

 
External 
 
In accordance with local government legislation the revised Workplace Surveillance 
Policy will go on public exhibition for 28 days.  
 
OPTIONS 
 
1) Accept the recommendations. 
2) Amend the recommendations. 
3) Reject the recommendations. 
 
ATTACHMENTS 
 
1) Revised Workplace Surveillance Policy.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 2 FILE NO: 22/140063 
 EDRMS NO: PSC2014-01223 

 
POLICY REVIEW: COMMUNITY DEVELOPMENT  
 
REPORT OF: BROCK LAMONT - STRATEGY & ENVIRONMENT SECTION 

MANAGER  
GROUP: DEVELOPMENT SERVICES 
 
RECOMMENDATION IS THAT COUNCIL:  
 
1) Endorse the revised Community Development policy shown at (ATTACHMENT 

1). 
2) Place the revised Community Development policy, as amended on public 

exhibition for a period of 28 days and should no submissions be received, the 
policy be adopted, without a further report to Council. 

3) Revoke the Community Development policy dated 12 May 2020, (Minute No. 
069) should no submissions be received. 

 
 
BACKGROUND 
 
The purpose of this report is to seek Council endorsement of the revised Community 
Development Policy (the policy) as part of the regular policy review process prior to 
exhibition.  
 
Please note that yellow highlighting in the attached policy indicates an amendment 
has been made and strikethrough text is to be deleted. 
 
The purpose of the policy is to define Port Stephens Council's commitment to 
community development. 
 
Community development work is largely undertaken by the Strategy and Environment 
Section within the Vibrant Places unit. The policy was developed in 2018 to provide 
clarity regarding what community development is and why Council is involved in such 
work. The policy is designed to address a number of specific activities in the 
operational plan. These focus areas are: 
 
• Deliver youth projects and support youth services provided by other agencies  
• Identify and plan for an inclusive and access friendly community  
• Identify and plan for the needs of an ageing population  
• Support initiatives and projects to promote Aboriginal culture and protect 

Aboriginal places  
• Support initiatives and projects to encourage local cultural activities 
• Assist community service providers to deliver services for vulnerable people and 

families 
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• Provide financial, logistical and marketing support for local community events. 
 
This policy review has only identified minor and administrative amendments 
including: 
 
• Reformatting the policy into the new policy template 
• Administrative amendments to update references to internal strategies, plans, 

business units and external government departments. 
 
COMMUNITY STRATEGIC PLAN 
 

Strategic Direction Delivery Program 2022-2026 
Community Partnerships Assist community service providers to 

effectively deliver services in the region. 
 
FINANCIAL/RESOURCE IMPLICATIONS 
 
The policy defines Council’s approach to the delivery of community development. 
 

Source of Funds Yes/No Funding 
($) 

Comment 

Existing budget Yes   
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants Yes   
Other No   

 
LEGAL, POLICY AND RISK IMPLICATIONS 
 
There are no foreseen legal or policy implications as a result of the proposed 
recommendation. 
 

Risk Risk 
Ranking 

Proposed Treatments Within 
Existing 
Resources? 

There is a risk that 
Council's reputation may 
be damaged as a result 
of decisions made in 
relation to community 
development activities 
without clear parameters. 

Low Adopt the recommendations Yes 

 

https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
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SUSTAINABILITY IMPLICATIONS 
Includes Social, Economic and Environmental Implications 
 
The Community Development Policy defines Council's role in the continued 
development and support of our community. 
 
CONSULTATION 
 
Consultation with key stakeholders has been undertaken by the Community 
Development and Engagement unit in conjunction with the wider Communications 
Section.  
 
Internal 
 
The Executive Team has been consulted to seek management endorsement. 
 
External 
 
In accordance with local government legislation the revised Community Development 
Policy will be placed on public exhibition for 28 days.  
 
OPTIONS 
 
1) Accept the recommendations. 
2) Amend the recommendations. 
3) Reject the recommendations. 
 
ATTACHMENTS 
 
1) Revised Community Development Policy.    
 
COUNCILLORS ROOM 
 
Nil.  
 
TABLED DOCUMENTS 
 
Nil.  
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ITEM NO. 3 FILE NO: 22/168074 
 EDRMS NO: PSC2013-05621 

 
POLICY REVIEW: RECEIPT OF PETITIONS 
 
REPORT OF: TONY WICKHAM - GOVERNANCE SECTION MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION IS THAT COUNCIL:  
 
1) Endorse the revised Receipt of Petitions policy shown at (ATTACHMENT 1). 
2) Place the revised Receipt of Petitions policy, as amended on public exhibition 

for a period of 28 days and should no submissions be received, the policy be 
adopted, without a further report to Council. 

3) Revoke the Receipt of Petitions policy dated 12 May 2020, Minute No. 079 
should no submissions be received. 

 
 
BACKGROUND 
 
The purpose of this report is seek Council’s endorsement of the revised Receipt of 
Petitions Policy (the ‘policy’) shown at (ATTACHMENT 1). 
 
The purpose of this policy is to provide the community with an opportunity to express 
their opinions to Council on matters of significant community interest and/or impact. 
 
The policy has been reviewed as part of Council's ongoing policy review program, 
with minor changes to the policy. 
 
Please note that yellow highlighting in the attached policy indicates an amendment 
has been made and strikethrough text is to be deleted. 
 
COMMUNITY STRATEGIC PLAN 
 

Strategic Direction Delivery Program 2022-2026 
Governance Provide a strong ethical governance 

structure. 
 
FINANCIAL/RESOURCE IMPLICATIONS 
 
All costs associated with the development and implementation of the policy are within 
the existing budget. 
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Source of Funds Yes/No Funding 
($) 

Comment 

Existing budget Yes   
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants No   
Other No   

 
LEGAL, POLICY AND RISK IMPLICATIONS 
 
There is no legal requirement for Council to retain this policy, however, the policy 
provides the community with a policy statement regarding petitions and how they are 
considered by Council. 
 
The policy will require public exhibition for a period of 28 days, in accordance with the 
Local Government Act 1993. 
 

Risk Risk 
Ranking 

Proposed Treatments Within 
Existing 
Resources? 

There is a risk that 
Council would be in 
breach of the Local 
Government Act 1993, 
should the policy not be 
placed on public 
exhibition. 

Low Adopt the recommendation 
of this report. 

Yes 

 
SUSTAINABILITY IMPLICATIONS 
Includes Social, Economic and Environmental Implications 
 
Nil. 
 
CONSULTATION 
 
Consultation with key stakeholders has been undertaken by the Governance Section. 
 
Internal 
 
• General Manager 
• Executive Team 

  

http://myport/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Management%20Brochure.pdf
http://myport/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Management%20Brochure.pdf
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External 
 
The policy will be placed on public exhibition for 28 days to seek community 
comment. 
 
OPTIONS 
 
1) Accept the recommendations. 
2) Amend the recommendations. 
3) Reject the recommendations. 
 
ATTACHMENTS 
 
1) Revised Receipt of Petitions policy.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
 



ORDINARY COUNCIL - 12 JULY 2022 
ITEM 3 - ATTACHMENT 1 REVISED RECEIPT OF PETITIONS POLICY. 

PORT STEPHENS COUNCIL 42 

  



ORDINARY COUNCIL - 12 JULY 2022 
ITEM 3 - ATTACHMENT 1 REVISED RECEIPT OF PETITIONS POLICY. 

PORT STEPHENS COUNCIL 43 

  



ORDINARY COUNCIL - 12 JULY 2022 
ITEM 3 - ATTACHMENT 1 REVISED RECEIPT OF PETITIONS POLICY. 

PORT STEPHENS COUNCIL 44 

  



ORDINARY COUNCIL - 12 JULY 2022 
ITEM 3 - ATTACHMENT 1 REVISED RECEIPT OF PETITIONS POLICY. 

PORT STEPHENS COUNCIL 45 

  



ORDINARY COUNCIL - 12 JULY 2022 
ITEM 3 - ATTACHMENT 1 REVISED RECEIPT OF PETITIONS POLICY. 

PORT STEPHENS COUNCIL 46 

 



ORDINARY COUNCIL - 12 JULY 2022 

PORT STEPHENS COUNCIL 47 

 
ITEM NO. 4 FILE NO: 22/168100 
 EDRMS NO: PSC2010-00010 

 
POLICY REVIEW: STATEMENT OF BUSINESS ETHICS 
 
REPORT OF: TONY WICKHAM - GOVERNANCE SECTION MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION IS THAT COUNCIL:  
 
1) Endorse the revised Statement of Business Ethics policy shown at 

(ATTACHMENT 1). 
2) Place the revised Statement of Business Ethics policy, as amended on public 

exhibition for a period of 28 days and should no submissions be received, the 
policy be adopted, without a further report to Council. 

3) Revoke the Statement of Business Ethics policy dated 10 March 2020, Minute 
No. 051 should no submissions be received. 

 
 
BACKGROUND 
 
The purpose of this report is seek Council’s endorsement of the revised Statement of 
Business Ethics Policy (the ‘policy’) shown at (ATTACHMENT 1). 
 
The objective of the policy is to provide guidance to all sections of the community, 
including commercial businesses, when conducting business with or on behalf of 
Council. 
 
The policy has been reviewed as part of Council's ongoing policy review program, 
with minor administrative changes. 
 
Please note that yellow highlighting in the attached policy indicates an amendment 
has been made and strikethrough text is to be deleted. 
 
COMMUNITY STRATEGIC PLAN 
 

Strategic Direction Delivery Program 2022-2026 
Governance Provide a strong ethical governance 

structure. 
 
FINANCIAL/RESOURCE IMPLICATIONS 
 
All costs associated with the development and implementation of the policy are within 
the existing budget. 
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Source of Funds Yes/No Funding 

($) 
Comment 

Existing budget Yes    
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants No   
Other No   

 
LEGAL, POLICY AND RISK IMPLICATIONS 
 
The policy will require public exhibition for a period of 28 days, in accordance with the 
Local Government Act 1993. 
 

Risk Risk 
Ranking 

Proposed Treatments Within 
Existing 
Resources? 

There is a risk that the 
private sector may not be 
clear with respect to 
expected behaviours 
when dealing with the 
public sector. This 
Statement will support 
Council existing policies 
and provide clear 
expectations of private 
contractors and 
consultants. 

Low Adopt recommendations. Yes. 

 
SUSTAINABILITY IMPLICATIONS 
Includes Social, Economic and Environmental Implications 
 
The Statement of Business Ethics provides guidance for the private sector when 
doing business with Port Stephens Council. It outlines the Council's ethical standard 
and expectations that goods and service providers and contractors will comply with in 
their dealings with Council. 
 
By complying with these standards, it improves the reputation of Council and the 
companies it does business with. It also removes the need for investigation into 
matters of inappropriate behaviour. 
 
  

https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
https://myport.portstephens.nsw.gov.au/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Matrix%20(5x5)%20-%20April%202018.pdf
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CONSULTATION 
 
Consultation with key stakeholders has been undertaken by the Governance Section. 
 
Internal 
 
• General Manager 
• Executive Team 
 
External 
 
The policy will be placed on public exhibition for 28 days to seek community 
comment. 
 
OPTIONS 
 
1) Accept the recommendations. 
2) Amend the recommendations. 
3) Reject the recommendations. 
 
ATTACHMENTS 
 
1) Revised Statement of Business Ethics.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 5 FILE NO: 22/96811 
 EDRMS NO: PSC2017-00178 

 
REQUEST FOR FINANCIAL ASSISTANCE 
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION IS THAT COUNCIL:  
 
1) Approves provision of financial assistance under Section 356 of the Local 

Government Act 1993 from Mayoral and Ward funds to the following:- 
a. Clontarf Foundation – Mayoral funds - $1000 donation towards a Clontarf Port 

Stephens Further Education Scholarship. 
b. Nelson Bay Diggers – Mayoral funds - $1000 donation towards transportation 

costs for travelling bowlers. 
c. Soldiers Point Rural Fire Service – Mayoral funds - $1000 donation towards 

painting doors at the Soldiers Point Rural Fire Service station. 
d. East Ward funds – Cr Leah Anderson – Rapid Response - $150 donation to 

Nelson Bay Croquet Club towards club licence agreement fee.  
e. East Ward funds – Cr Leah Anderson – Rapid Response - $500 donation to 

Shoal Bay Community Association towards brochures for Tomaree Headland 
and membership form. 

f. East Ward funds – Cr Leah Anderson – Rapid Response - $500 donation to 
Fingal Bay Park Group towards Barry Park refurbishments.  
 

 
BACKGROUND 
 
The purpose of this report is to determine and, where required, authorise payment of 
financial assistance to recipients judged by the Mayor and or Councillors as 
deserving of public funding. The Grants and Donations Policy gives the Mayor and 
Councillors a wide discretion either to grant or to refuse any requests. 
 
Council's Grants and Donations Policy provides the community, the Mayor and 
Councillors with a number of options when seeking financial assistance from Council. 
Those options being: 
 
1) Mayoral Funds 
2) Rapid Response 
3) Community Financial Assistance Grants – (bi-annually)  
4) Community Capacity Building 
 
Council is unable to grant approval of financial assistance to individuals unless it is 
performed in accordance with the Local Government Act 1993. This would mean that 
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the financial assistance would need to be included in the Operational Plan or Council 
would need to advertise for 28 days of its intent to grant approval. Council can make 
donations to community groups. 
 
The requests for financial assistance are shown below: 
 
MAYORAL FUNDS – Mayor Palmer 
 
Clontarf 
Foundation 

The Clontarf Foundation 
uses a unique, innovative 
and highly successful 
approach to assist young 
Aboriginal and Torres 
Strait Islander men to 
transition into meaningful 
employment. 

$1000 Donation towards 
a Clontarf Port 
Stephens Further 
Education 
Scholarship. 

Nelson Bay 
Diggers Bowls 
Club 

An intra club of the 
Nelson Bay Wests 
Diggers Group with 100 
members, the majority of 
which are veterans.  

$1000 Donation towards 
transportation 
costs for travelling 
bowlers. 

Soldiers Point 
Rural Fire Service  

A volunteer fire service 
providing emergency and 
fire services to the 
community.  

$1000 Donation towards 
painting doors at 
the Soldiers Point 
Station. 

 
WARD FUNDS  
 
Nelson Bay 
Croquet Club 
 

A small community club 
with an objective to 
conduct, encourage and 
advance the sport of 
croquet. 

$150 Donation towards 
club licence 
agreement fee. 

Shoal Bay 
Community 
Association 

A group of community 
volunteers. 

$500 Donation towards 
brochures for 
Tomaree 
Headland and 
membership form. 

Fingal Bay Park 
Group 
 

A group of community 
volunteers. 

$500 Donation towards 
Barry Park 
refurbishments. 

 
COMMUNITY STRATEGIC PLAN 
 
Strategic Direction Delivery Program 2022-2026 
Thriving and safe place to live Provide the Community Financial 

Assistance Program 
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FINANCIAL/RESOURCE IMPLICATIONS 
 
Source of Funds Yes/No Funding 

($) 
Comment 

Existing budget Yes   
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants No   
Other No   

 
LEGAL AND POLICY IMPLICATIONS 
 
To qualify for assistance under Section 356(1) of the Local Government Act 1993, the 
purpose must assist the Council in the exercise of its functions. Functions under the 
Act include the provision of community, culture, health, sport and recreation services 
and facilities. 
 
The policy interpretation required is whether the Council believes that: 
 
a) applicants are carrying out a function, which it, the Council, would otherwise 

undertake. 
b) the funding will directly benefit the community of Port Stephens. 
c) applicants do not act for private gain. 
 

Risk Risk 
Ranking 

Proposed Treatments Within 
Existing 
Resources? 

There is a risk that 
Council may set a 
precedent when 
allocating funds to the 
community and an 
expectation those funds 
will always be available. 

Low Adopt the 
recommendations. 

Yes 

 
SUSTAINABILITY IMPLICATIONS 
Includes Social, Economic and Environmental Implications 
 
Nil. 
 
CONSULTATION 
 
Consultation with key stakeholders has been undertaken by the General Manager's 
Office. 

http://myport/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Management%20Brochure.pdf
http://myport/corporateservices/organisationDevelopment/riskManagement/Corporate%20Risk%20Documents/Corporate%20Risk%20Management%20Brochure.pdf
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Consultation has been undertaken with the key stakeholders to ensure budget 
requirements are met and approved. 
 
OPTIONS 
 
1) Accept the recommendation. 
2) Vary the dollar amount before granting each or any request. 
3) Decline to fund all the requests. 
 
ATTACHMENTS 
 
Nil.  
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 6 FILE NO: 22/164850 
 EDRMS NO: PSC2021-04203 

 
INFORMATION PAPERS  
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
RECOMMENDATION IS THAT COUNCIL:  
 
Receives and notes the Information Papers listed below being presented to Council 
on 12 July 2022. 
 
 
No:       Report Title                                                                          Page: 
 
1 May 2022 Cash and Investments 64 
2 Reusable Nappies and Menstrual Products 67 
3 Petition - Medowie Skatepark Proposal 71 
4             2022 National General Assembly - Conference Report 73  
5             Questions on Notice / Questions with Notice 80 
4 Council Resolutions 81 
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ITEM NO. 1 FILE NO: 22/147648 
 EDRMS NO: PSC2017-00180 

 
MAY 2022 CASH AND INVESTMENTS 
 
REPORT OF: TIM HAZELL - FINANCIAL SERVICES SECTION MANAGER  
GROUP: CORPORATE SERVICES 
 
BACKGROUND 
 
The purpose of this report is to present Council’s schedule of cash and investments 
held at 31 May 2022.  
 
Council’s current cash position is supported by a number of unspent capital grants 
that are in progress and the advancement of the Federal Assistance Grant for the 
2022/2023 financial year.  
 
ATTACHMENTS 
 
1) May 2022 Cash and Investments.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 2 FILE NO: 22/160452 
 EDRMS NO: PSC2021-03003 

 
REUSABLE NAPPIES AND MENSTRUAL PRODUCTS 
 
REPORT OF: TAMMY GUTSCHE - COMMUNITY SERVICES SECTION 

MANAGER  
GROUP: FACILITIES & SERVICES 
 
BACKGROUND 
 
The purpose of this report is to provide information on rebate programs in response 
to the Council resolution (Minute No. 020) of the Council meeting of 8 February 2022 
(ATTACHMENT 1), relating to reusable nappies and menstrual products. It was 
resolved that the General Manager would initiate discussions with Council’s waste 
provider, to see whether they would pass on a reduction in costs to Council, to 
support a rebate program for residents. 
 
Port Stephens Council have a contract with Veolia/Suez to provide waste collection 
services and a contract with the City of Newcastle for waste disposal services at the 
Summerhill landfill site.  
 
The collection contract involves trucks picking up the waste placed on the kerbside, 
where Council pays a bin lift rate per bin. The waste is taken to Summerhill landfill, 
where it is weighed upon entry to the site. Under the disposal contract, the weight 
recorded determines the tonnage charged for the disposal of waste. Council then 
pays a rate per tonne delivered to the site for disposal. 
 
Given this information, Council’s waste providers are unable to provide a reduction in 
costs passed on to Council, as they cannot determine the exact percentage these 
products account for in the volume of waste that is disposed on each haul.  
 
Wagga Wagga City Council is one of six Council’s across NSW offering a rebate 
program to residents purchasing reusable nappies and menstrual products. The 
rebate schemes vary in detail, however there are consistent components across all 
programs, which include offering a 50% rebate of the purchase price (up to a 
maximum rebate amount) and a nominated budget for the rebate, which includes an 
education component. 
 
For comparison purposes, Wagga Wagga City Council, with a similar population size 
to Port Stephens, offers a rebate of up to $100 for 50% of purchase costs and have 
allocated a budget of $15,000 for rebates and $15,000 for education.  
 
Penrith City Council, with a larger population than Port Stephens, offers a rebate of 
up to $100 for 50% of purchase costs and have allocated a budget of $20,000 
without any education. 
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Of the Council’s mentioned above, Penrith has little in terms and conditions. Whereas 
Wagga Wagga has items such as modern cloth nappies, all in one nappies, night 
nappies and swim nappies as well as menstrual products such reusable pads 
menstrual cups and reusable underwear all claimable under the rebate. With 
accessories such as wet bags, change mats and swaddles not eligible. 
 
As part of the development of the Waste Management Strategy, data collected from a 
number of sources, including a bin audit, has assisted in determining the makeup of 
disposable of nappies and menstrual products within the bins collected in Port 
Stephens.  The results of the audit for these waste streams came back indicating 
these products make up approximately 4% of the total waste within our area, an 
estimate of 100 tonnes. The national average for these products is also 4%, although 
this figure varies across the state. 
 
It is important to acknowledge that waste management is a ‘user pays’ service 
therefore there will always be an expense to Council. To implement a trial rebate 
scheme for reusable nappies and menstrual products for Port Stephens residents, a 
budget allocation of $20,000 for the rebate and a further $6,000 for education and 
administrative costs would be required. 
 
If Council was to budget $20,000 to rebates, the impact to the landfill waste stream 
would be negligible, as the maximum rebate would only be available to 200 people. 
 
There would also be an expense to Council to cover the compliance of any Terms 
and Conditions associated with the scheme. Terms and Conditions are required to 
ensure fairness and equality across the Council for the provision of the rebate. 
Council does not have budget available to initiate a trial rebate program this financial 
year. 
 
Taking into consideration Council’s current financial situation and the percentage of 
waste these products account for in our annual tonnages, there are limited benefits to 
Council, residents and the environment therefore we will not be progressing with a 
trial rebate program at this point in time. 
 
ATTACHMENTS 
 
1) Notice of Motion - Reusable Nappies and Menstrual Products - 2 February 2022.    
 
COUNCILLORS ROOM 
 
Nil.  
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 3 FILE NO: 22/162945 
 EDRMS NO: PSC2015-03017 

 
PETITION - MEDOWIE SKATEPARK PROPOSAL 
 
REPORT OF: JOHN MARETICH - ASSET SECTION MANAGER  
GROUP: FACILITIES & SERVICES 
 
BACKGROUND 
 
The purpose of this report is to advise Council of a petition received with 498 
signatures from Medowie Skate & Scoot requesting a new skatepark be built in 
Medowie Town Centre at 38 Ferodale Road, Medowie. 
 
An existing skatepark is located at 26 Grey Gum Street, adjacent to the Medowie 
Tennis Courts, Boyd Oval and the residence at 49 Ferodale Road. The skatepark is 
of an outdated design and in average condition. Council recently completed minor 
upgrades at the site including refurbishing the basketball half court and installing new 
pathways and park furniture. There is no provision for a new Medowie skatepark in 
Council’s adopted 10 Year Capital Works Program or Works Plan Plus. 
 
A Place Plan for Medowie is currently being developed in consultation with the 
Medowie community. The Plan aims to comprehensively consider the needs and 
desires of the Medowie community and identify the best use of the land at 38 
Ferodale Road.  
 
The land at 38 Ferodale Road was acquired and a possible future use is the 
establishment of a District Park. A skatepark is identified as a suitable facility within a 
District Park in accordance with the recommendations of Council’s adopted 
Recreation Strategy 2018. Should a skatepark be constructed at 38 Ferodale Road 
the existing skatepark would be demolished. 
 
ATTACHMENTS 
 
1) Petition - Medowie Skatepark Proposal.    
 
COUNCILLORS ROOM 
 
1) Petition. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 4 FILE NO: 22/174080 
 EDRMS NO: PSC2021-04213 

 
2022 NATIONAL GENERAL ASSEMBLY - CONFERENCE REPORT 
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
BACKGROUND 
 
The purpose of this report is to provide information on the 2022 National General 
Assembly held in Canberra from 19-22 June 2022 (ATTACHMENT 1). 
 
ATTACHMENTS 
 
1) 2022 National General Assembly Conference Report.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 5 FILE NO: 22/173154 
 EDRMS NO: PSC2021-02510 

 
QUESTIONS ON NOTICE / QUESTIONS WITH NOTICE 
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
BACKGROUND 
 
The purpose of this report is to provide a response to Questions taken on or with 
Notice in accordance with the Code of Meeting Practice. 
 
Item: 3 

Councillor: Councillor Giacomo Arnott 
Date Received: 28 June 2022 
Question with Notice: Why was it proposed to remove clause 3.2 of the 

Alternative Dispute Resolution policy? 
Response: Clause 3.2 was proposed to be removed as the 

Alternative Dispute Resolution policy applies to a 
whole range of disputes, not just breaches of 
law/enforcement responsibilities. 

Item: 4 

Councillor: Councillor Giacomo Arnott 
Date Received: 28 June 2022 
Question with Notice: Why was it proposed to remove part of clause 5.4.7 of 

the Council Prosecutions policy? 
Response: The second part of clause 5.4.7 was proposed to be 

deleted as the possible quantum of any fines is among 
the potential outcomes of any Court action, and thus 
the wording in the second part of the clause is 
superfluous. 

 
ATTACHMENTS 
 
Nil.  
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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ITEM NO. 6 FILE NO: 22/164847 
 EDRMS NO: PSC2017-00106 

 
COUNCIL RESOLUTIONS 
 
REPORT OF: TIMOTHY CROSDALE - ACTING GENERAL MANAGER  
GROUP: GENERAL MANAGER'S OFFICE 
 
BACKGROUND 
 
The purpose of this report is to inform the Mayor and Councillors of the status of all 
matters to be dealt with arising out of the proceedings of previous meetings of the 
Council in accordance with the Code of Meeting Practice. 
 
ATTACHMENTS 
 
1) Corporate Services Group resolutions.   
2) Development Services Group resolutions.   
3) Facilities and Services Group resolutions.   
4) General Manager's Office resolutions.    
 
COUNCILLORS ROOM 
 
Nil. 
 
TABLED DOCUMENTS 
 
Nil. 
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NOTICE OF MOTION 

ITEM NO. 1 FILE NO: 22/173950 
  

 EDRMS NO: PSC2021-04195 
 
KOALA SIGNAGE 
 
COUNCILLOR:  LEAH ANDERSON 
 
THAT COUNCIL:  
 
1) Works collaboratively with a local resident and Port Stephens Koala Hospital 

regarding signage for Koalas in Koala kill hotspots across Port Stephens.  
2) Requests the General Manager to provide a report to Council on options to 

consider, costs involved and collaborative actions to place more signage in Port 
Stephens to raise awareness.  

 
 
 
BACKGROUND REPORT OF: STEVEN PEART – GROUP MANAGER 
DEVELOPMENT SERVICES 
 
BACKGROUND 
 
If supported, staff shall prepare a report in accordance with the resolution of Council.   
 
The installation of signage within the road reserve is prioritised to driving critical 
information and is assessed based on the existing road environment and crash data 
statistics.  

 
Road safety signs in the road reserve are an important control for driver safety.  
Transport for NSW (TfNSW) has standards relating to roadside signage which are 
designed to minimise distractions for drivers. 

 
Animal warning signs generally have greatest impact on a driver during the first trip 
along the road, however, driver precautions often diminish on subsequent trips when 
an animal is not seen.  
 
Noting the above, thoughtful consideration is required to be given to the placement of 
Koala signage within the road reserve which meets the TfNSW standards and which 
will be most effective in conveying its message. 
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FINANCIAL/RESOURCE IMPLICATIONS 
 
Source of Funds Yes/No Funding 

($) 
Comment 

Existing budget Yes   
Reserve Funds No   
Developer Contributions 
(S7.11) 

No   

External Grants No   
Other No   

 
ATTACHMENTS 
 
Nil. 
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CONFIDENTIAL ITEMS 
 
 
 
In accordance with Section 10A, of the Local Government Act 1993, Council can 
close part of a meeting to the public to consider matters involving personnel, personal 
ratepayer hardship, commercial information, nature and location of a place or item of 
Aboriginal significance on community land, matters affecting the security of Council, 
Councillors, staff or Council property and matters that could be prejudice to the 
maintenance of law. 
 
Further information on any item that is listed for consideration as a confidential item 
can be sought by contacting Council. 
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